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Oversight of manpower is a system that is very important in the enforcement 
or application of employment legislation. Enforcement or application of legislation is 
an effort to maintain a balance between rights and obligations for employers and 
workers. This balance is required to maintain business continuity and peace of work 
that will ultimately increase the productivity of manpower and manpower welfare.  
 In order for legislation in the field of manpower can be performed well, the 
necessary manpower and independent oversight of centralized policy. 
During this manpower inspection provided in Undang-Undang Nomor 3 
Tahun 1951 about the Statement of Applicability of Manpower Supervision Undang-
Undang Nomor 23 Tahun 1948 of the Republic of Indonesia to all over Indonesia and  
Undang-Undang Nomor 1 Tahun 1970 on Occupational Safety. All of those act has 
not explicitly set on Manpower Supervision and professional independence of the 
central level supervision as stated in Article 4 and Article 6 of ILO Convention No. 
81. By ratifying the ILO Convention No. 81 to strengthen manpower inspection 
arrangements mandated by Undang-Undang Nomor 13 Tahun 2003 about Manpower. 
 Unitary Republic of Indonesia as part of the world community and as a 
member of the ILO has a moral obligation to implement the provisions of which are 
international, including international manpower standards.  
 
Keyword : Manpower, monitoring of foreign worker, explanation of Undang-
Undang No. 21 Tahun 2003 on the Ratification of ILO Convention 81 
Year 1947. 
 
 
